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Masters Course Title: Compliance and Reporting    

Credit Hours: 3  

Department:    

Course Guide(s):  
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Official Course Description: Effective reporting ensures appropriate data sharing in compliance with federal, state, and local requirements. Databases and tools are utilized to support 
accountability, transparency, and information processes to ensure accreditation requirements are embedded in established evaluation processes. Knowing how to read, apply, and evaluate 
expectations is given consideration. 
 
Course Objectives:  

• Define compliance and explain how corporate compliance has evolved.     
• Analyze the relationship between compliance and accountability, along with compliance and ethics. 

• Explain the process of compliance auditing and reporting, whether used by organizations or institutions.  

• Examine and analyze the concept of compliance management, including effective compliance management practices. 

• Examine and describe compliance standards within higher education, and describe how academic institutions implement compliance management programs.  
 
Meet Your Guide: 
 
 
Getting to Know You: 
The concept of compliance is important for every organization and institution. However, the meaning of compliance is not always clear and it is important to understand its 
meaning as we begin this course. Some people associate compliance with doing the right thing and others with ethics. 
 

• What is your initial definition of compliance, as related to organizations and institutions? 

• Can you think of an example (or examples) of what an organization or institution must be in compliance with to help illustrate your definition? 

• Can you provide a current example of an organization or institution which has failed to be in compliance with a specific requirement or standard, and the outcome of the act of non-
compliance? 

 
 
NOTES: 



 

 Module 1 Module 2 Module 3 Module 4 Module 5 

Module Titles 
 Compliance Basics 

Compliance:  
Accountability and Ethics 

 

Compliance Reporting and 
Audits 

Compliance Management 
Compliance in  

Higher Education 

Module 
Introductions 
 

The course begins by 
establishing a working definition 
for compliance, along with a 
description of how compliance 
has evolved for organizations 
and institutions because of 
regulations, standards, and other 
industry requirements. Corporate 
compliance will be examined 
further, and the reason why 
corporate compliance programs 
are implemented. The final 
aspect of this introductory 
module involves the impact of 
regulations on corporate 
compliance programs. 
 

For this second module, the 
topic of compliance will be 
expanded by first examining the 
relationship between compliance 
and accountability in 
organizations. Then the 
relationship between compliance 
and ethics will be examined, and 
why it is important from an 
organizational perspective. The 
module continues by exploring 
methods by which an 
organization can develop an 
ethical culture. Finally, the 
module concludes with an 
overview of compliance-based 
ethics management as 
implemented by organizations.  
 

Now with an understanding of 
compliance, and its relationship 
to issues of accountability and 
ethics, this module will examine 
topics which include compliance 
auditing and compliance reports, 
why organizations need internal, 
risk-based controls, and the 
specifics of the development of a 
compliance audit plan. The 
module concludes with an 
overview of compliance 
reporting, which is directly linked 
to organizational and institutional 
ethics and ethical practices.  

The responsibility for ensuring 
an organization or institution 
remains compliant with 
regulations, industry standards, 
and other requirements, has now 
become part of a process 
referred to as compliance 
management. This module 
explores how compliance is 
management within 
organizations, the role of the 
compliance officer, elements of 
an effective compliance 
management program, and 
compliance management 
practices which should be 
implemented as a matter of best 
practice to ensure organizations 
remain compliant.   
 

The last module for this course 
examines compliance within 
higher education, as a means of 
illustrating how compliance 
programs, standards, and 
practices found within 
organizations are also found 
within academic institutions. The 
module begins by examining 
what the concept of compliance 
standards means for higher 
education. This is followed by an 
overview and specific examples 
of some of the compliance 
issues which institutions must 
address, along with elements 
needed for a compliance 
management program at an 
institutional level. The module 
concludes with examples of 
compliance management 
programs in existence now at 
academic institutions.    
 

Course 
Objectives 
 
 

• Define compliance and explain 
how corporate compliance has 
evolved.    

• Analyze the relationship 
between compliance and 
accountability, along with 
compliance and ethics. 
 

• Explain the process of 
compliance auditing and 
reporting, whether used by 
organizations or institutions.  

 

• Examine and analyze the 
concept of compliance 
management, including 
effective compliance 
management practices. 

 

• Examine and describe 
compliance standards within 
higher education, and describe 
how academic institutions 
implement compliance 
management programs.  

 



Module 
Objectives 
 

• Define corporate compliance 
and compliance cost.  

• Explain the relationship 
between compliance and 
regulations, and how this has 
shaped the development of 
compliance programs. 
 

• Describe how an organization 
develops an ethical culture.  

• Explain the purpose of 
compliance-based ethics 
management.  

 

• Describe the purpose and use 
of internal, risk-based 
organizational controls.  

• Explain the elements of a 
compliance audit plan. 

• Identify the relationship 
between compliance reporting 
and organizational ethics, and 
explain why reporting is a 
significant concern for 
organizations and institutions. 
 

• Define compliance 
management and explain what 
it means to build a culture of 
compliance. 

• Explain the role of a 
compliance officer. 

• Identify the components of an 
effective compliance program. 

• Summarize the practices an 
organization should implement 
to ensure it remains compliant.  

• Explain the relationship 
between compliance and 
accreditation.  

• Identify some of the most 
important regulations which 
institutions must be in 
compliance with from a legal 
and industry perspective.  

• Describe the elements of an 
effective compliance program 
for academic institutions. 

Journal 
Articles/Books 
(EBSCO/PQ) 
 

Compliance: Past, Present 
and Future – Geoffrey Parsons 
Miller 
 
Parsons Miller, G. (2017). 
Compliance: Past, present and 
future. University of Toledo Law 
Review, 48(3), 437-451. EBSCO 

• This resource provides an 
overview of how compliance 
has evolved, from the scope of 
what it covers to the people 
who ensure organizations 
instill responsibility for 
compliance within all 
employees. 

 
Navigating the Compliance 
Landscape – Julie Gable  
 
Gable, J. (2005). Navigating the 
compliance landscape. 
Information Management 
Journal, 39(4), 28-35.  EBSCO 

• This resource examines issues 
surrounding compliance issues 
and reviews common 
approaches to compliance.  

• Also provided is a list of 
mandatory and optional 
regulatory requirements for 
corporations.  

 
 

The Rise of Compliance-Based 
Ethics Management – Robert 
Roberts  
 
Roberts, R. (2009). The rise of 
compliance-based ethics 
management. Public Integrity, 
11(3), 261-277.  EBSCO 

• This resource explains how 
compliance management helps 
organizations protect itself, and 
its employees, from exposure 
to regulatory violations. Also 
reviewed are compliance-
based approaches which help 
provide this level of protection. 

 
Corporate Governance and 
Business Ethics – Douglas R 
McKay, Romy Nitsch, and 
Daniel A Peters 
 
McKay, D. R., Nitsch, R., & 
Peters, D. A. (2015). Corporate 
governance and business ethics. 
Plastic Surgery, 23(4), 271-272. 
EBSCO 

• While this journal article may 
not seem a likely resource for 
our class, it addresses the 
need for organizations to 
uphold societal values and 
more importantly, maintain a 
standard of business ethics. 

Compliance Program 
Auditing: The Growing Need 
to Insure that Compliance 
Pograms Themselves Comply 
– Lee Usnick and Russell 
Usnick 
 
Usnick, L., & Usnick, R. (2013). 
Compliance program auditing: 
The growing need to insure that 
compliance programs 
themselves comply. Southern 
Law Journal, 23(2), 311-327.  
EBSCO 

• This resource explains how 
compliance management 
within organizations has 
evolved over time, along with 
the number of requirements 
organizations must meet from 
a legal, industry, licensing, 
standards, and ethical 
perspective. The goals of 
compliance programs are 
presented, along with the role 
of governance, risk, and 
compliance within 
organizations. Another 
important topic addressed is 
the compliance audit process.  

 
Involve All Employees in 
Compliance Program – Tyson 
M. Avery 

Compliance in the Age of 
Corporate Scrutiny – Jonathan 
Rosen 
 
Rosen, J. (2010). Compliance in 
the age of corporate scrutiny. 
Journal of International Peace 
Operations, 6(1), 19-34. EBSCO 

• This resource discusses the 
role of the Department of 
Justice as the regulator of 
corporate culture. The DOJ 
implemented the Filip 
Memorandum which makes it 
imperative for organizations to 
have a compliance program in 
place.  

• The memorandum, along with 
other similar processes 
implemented, are guidelines 
used as a tool of enforcement 
by the DOJ. 

• This resource also outlines the 
components necessary for an 
effective compliance 
management program within 
corporations.   

 
Overcoming the Tension that 
Exists Between Ethics and 
Compliance – Susan  
Kavanagh 
 

Establishing a Culture of 
Compliance: Applying 
Corporate Compliance 
Principles to a University 
Setting – J. Derek Kearl 
 
Kearl, J. D. (2004). Establishing 
a culture of compliance: Applying 
corporate compliance principles 
to a university setting. Brigham 
Young University Education & 
Law Journal, (2), 353-371. 
EBSCO 

• This resource presents an 
overview of the increased legal 
requirements which 
universities are facing, legal 
obligations which extend to 
faculty, students, and others. 
Comparisons are made to 
corporations, along with the 
need to implement 
preventative measures.  

• There are important 
regulations discussed, along 
with best practices for 
institutions to follow. 

 
 
 
 



 Some of the topics addressed 
include: ethics versus the law 
and corporate social 
responsibility.  

 
An Effective Compliance and 
Ethics Program is an Ethical 
Compliance Program – Joseph 
Wiest  
 
Wiest, J. L. (2007). An effective 
compliance and ethics program 
is an ethical compliance 
program. CPCU Ejournal, 60(6), 
1-17. EBSCO 

• This resource discusses what 
makes up the ethical position 
of a company, and the 
influence of its leaders. The 
topic of ethics and compliance 
is addressed, and relevant 
examples are provided002E  

 
 

 
Avery, T. M. (2008). Involve all 
employees in compliance 
program. National Defense, 
93(660), 50. EBSCO 

• This resource utilizes humor, 
through an analogy of the 
character of Tony Stark in Iron 
Man, to convey the importance 
of eliminating the ivory attitude 
when it comes to involving all 
employees in becoming an 
organization which is ethical 
and compliant.   

 
 

Kavanagh, S. (2008). 
Overcoming the tension that 
exists between ethics and 
compliance. Federal Ethics 
Report, 15(3), 4-6. EBSCO 

• This resource compares and 
contrasts both ethics within a 
business and compliance, and 
while it may seem these 
important functions are in 
opposition to one another, both 
need to work together for the 
purpose of ensuring an 
organization meets all of its 
requirements and 
expectations.  

 
Records Management & 
Compliance: Making the 
Connection – Randolph A. 
Kahn  
 
Kahn, R. A. (2004). Records 
management & compliance: 
Making the connection. 
Information Management 
Journal, 38(3), 28-36. EBSCO 

• This resource presents an 
overview of the role of records 
management in compliance for 
an organization, and more 
specifically, information 
management compliance. A 
framework for information 
management compliance is 
also presented.  

 
Assessing an Ethics and 
Compliance Program – Jim 
Durree 
 
Durree, J. (2017). Assessing an 
ethics and compliance program. 
National Defense, C1(763), 7.    
EBSCO 



• This resource addresses the 
need for an organization to 
conduct an independent review 
of its compliance program, 
regardless of the length of time 
it has been put into place, as a 
means of ensuring industry 
best practices and regulations 
are being met.  

 

Presentations 
 
(Author – 
American College 
of Education, 
unless you are 
using other 
websites, 
resources beyond 
what you are 
creating). 

Part 1: Defining Compliance 
American College of Education 

• This first section begins by 
establishing a working 
definition of compliance and 
then applies this definition to 
corporations. In addition to 
defining corporate compliance, 
compliance costs will also be 
explained. 

 
Part 2: The Evolution of 
Compliance 
American College of Education 

• The module continues with a 
description of how compliance 
has evolved for organizations 
and institutions over the past 
twenty years, along with some 
of the reasons which have 
prompted this evolution. 

 
Part 3: Corporate Compliance 
American College of Education 

• The module continues with an 
overview of the concept of 
corporate compliance, along 
with corporate compliance 
programs.  

 
Part 4: Compliance and 
Regulations 
American College of Education 

• The concluding section of this 
module provides an overview 
of the relationship between 

Part 1: Compliance and 
Accountability 
American College of Education 

• In order for an organization or 
institution to be in compliance, 
or have a compliance program 
implemented, accountability 
must be established. The issue 
of accountability will be 
examined first in this module, 
and its relationship to 
compliance.  

 
Part 2: Compliance and Ethics 
American College of Education 

• When an organization or 
institution is in compliance with 
industry standards or 
regulations, it does not always 
mean the organization or 
institution is also maintaining a 
strong sense of ethics. The 
relationship between 
compliance and ethics will be 
explored in section of the 
module. 

 
Part 3: Developing an Ethical 
Culture 
American College of Education 

• If an organization or institution 
is going to implement an 
ethical component to its 
compliance program, the 
ethical values needs to 
become part of its culture.  

Part 1: Compliance Audits 
American College of Education 

• The first section of this module 
begins with an overview of the 
compliance auditing process. 
Organizations and institutions 
are required to prepare 
compliance reports as part of 
the process of accountability, 
and submitted to management, 
board members, committee 
members, regulatory agencies, 
and/or any other required 
persons or agencies as 
required.  

 
Part 2: Internal Risk-Based 
Controls 
American College of Education 

• This module continues by 
providing another aspect of 
organizational auditing 
departments, and more 
specifically, internal risk-based 
controls which are being 
implemented to address 
specific areas of compliance. 
This practice ensures internal 
and external requirements are 
being met, from an industry, 
organizational, and regulatory 
perspective.  

 
Part 3: Compliance Audit Plan 
American College of Education 

Part 1: Compliance 
Management 
American College of Education 

• This module begins with a 
definition and overview of 
compliance management, and 
more specifically, corporate 
compliance management. Also 
reviewed is the need for an 
organization to build a culture 
of compliance, and the 
elements needed to create a 
positive culture which ensures 
an organization remains 
compliant.  

 
Part 2: Compliance Officers 
American College of Education 

• With the emergence of 
compliance management as a 
function within organizations, 
so too has the role of a 
compliance officer. This 
module continues by exploring 
the role of a compliance 
officer, including the 
knowledge and skills needed 
to effective guide an 
organization and manage a 
compliance program.  

 
Part 3: Compliance Programs 
American College of Education 

• The section examines 
compliance programs and the 
elements required to create an 

Part 1: Compliance Standards 
in Higher Education 
American College of Education 

• This module begins by 
explaining compliance from the 
perspective of higher 
education, and more 
specifically, how compliance 
standards apply to academic 
institutions.  

• This begins an exploration of 
what makes up an effective 
compliance program from an 
institutional level, and how 
institutions establish a culture 
of compliance.  

 
Part 2: Higher Education 
Compliance Requirements 
American College of Education 

• This module continues with a 
review of the regulatory 
requirements for academic 
institutions, which demands 
accountability and creates a 
need for compliance 
management. Several of the 
compliance requirements will 
be reviewed, and one of the 
regulatory requirements 
explored is accreditation.  

• To illustrate accreditation, 
guidelines established by the 
Higher Learning Commission 
will be evaluated.   

 



regulations and corporate 
compliance. Examples of 
regulations which have 
influenced and shaped 
corporate compliance will also 
be provided.  

• This section of the module will 
examine what it means to 
develop an ethical culture.  

 
Part 4: Compliance-Based 
Ethics Management 
American College of Education 

• The final section of this module 
continues to explore ethics 
within organizations and 
institutions, and its relationship 
to compliance, through a 
program which is used by 
organizations called 
compliance-based ethics 
management.  

 

• Another important aspect of 
compliance, and the auditing 
process itself, is the 
development of a compliance 
audit plan. The purpose of the 
development of a compliance 
audit plan is to ensure all 
known and anticipated issues 
will be examined, evaluated, 
and addressed. This section 
will examine the compliance 
audit plan and components 
necessary for an effective plan.  

 
Part 4: Compliance Reporting 
American College of Education 

• This module concludes with an 
examination of compliance 
reporting, as related to the 
ethical practices of 
organizations and institutions. 
Many of the industry and 
regulatory requirements which 
organizations and institutions 
must comply with are directed 
related to the treatment and 
rights of its employees. This 
section addresses reporting of 
compliance violations when 
those rights have been violated 
or compromised.  

 

effective organizational 
compliance program. The 
requirements for an 
organizational compliance 
programs are often determined 
by regulatory agencies and 
examples will be provided. 

 
Part 4: Compliance Practices 
American College of Education 

• The last important aspect of 
compliance management 
addressed are the practices an 
organization needs to 
implement to ensure it remains 
compliant with regulations and 
other mandatory requirements. 
These practices encompass 
compliance issues and 
important ethical matters. One 
example provided to wrap up 
this module is a practice 
involving records management 
within organizations, and how 
this is a necessary aspect of a 
compliance management 
program.   

Part 3: Compliance 
Management in Higher 
Education 
American College of Education 

• This section is focused on 
compliance management 
strategies for academic 
institutions, and the elements 
required for a successful 
compliance program. The 
development of a compliance 
management program is often 
determined by regulatory 
agencies, rather than by 
policies of the institution itself. 
In addition, comparisons to 
organizational compliance 
management programs will 
also be made.  

 
Part 4: Examples of 
Compliance Management in 
Higher Education 
American College of Education 

• The final section of this module 
will provide specific examples 
of compliance management 
programs in use in academic 
institutions. These examples 
will serve as case studies, to 
illustrate how the field of higher 
education is addressing 
compliance issues.  

 
Discussion 
Prompts/ 
Questions 
 
(Introduction in the 
prompt to set the 
stage; use 2-3 
sentences) 
 

With this first module, you have 
been introduced to compliance 
and corporate compliance.  
 
Consider now the relationship 
between corporate compliance 
and functions such as risk 
management and the legal 
department to answer the 
following questions: 
 

This module has expanded upon 
compliance to include the topics 
of accountability and ethics. Now 
for this discussion you will have 
an opportunity to explore the 
relationship between compliance 
and accountability.  
 
For this discussion, consider an 
organization which has a 
compliance department in place. 
One of the goals of the 

This module introduced you to 
compliance reporting and 
auditing. This discussion focuses 
on internal risk-based controls 
as related to compliance 
auditing. The three approaches 
you have studied in this module 
included a risk-based audit 
approach, compliance-based 
approach, and a control-based 
approach.  
 

You have learned about the 
elements of an effective 
compliance program in this 
module. Consider now what is 
required to develop this type of 
program and the capacity 
required for an organization to 
implement a compliance 
program as you answer the 
following questions. 
 

This final module allowed you to 
examine compliance from the 
perspective of how it is managed 
within academic institutions. 
Consider what you have learned 
as you answer the following 
questions:  
 

• Should every academic 
institution implement a formal 
compliance management 
program? Why or why not? 



• Could a corporate compliance 
department work 
independently within an 
organization, or must it work 
with other departments, such 
as the risk management or 
the legal department? 

• Is a corporate compliance 
necessary? Consider this 
perspective: Wouldn't a legal 
department provide the best 
possible guidance regarding 
regulatory and other similar 
matters? Why or why not? 

 
Develop an original response, 
and comment on the posts of at 
least two classmates.  
 

department is ensuring the 
organization is compliant with all 
regulatory requirements, and all 
employees know they are 
responsible for their role in 
compliance. 
 

• How does an organization 
ensure all employees are held 
accountable for compliance-
related matters? For example, 
does a statement of 
accountability serve as 
enough of an assurance all 
employees will comply? 

 
Develop an original response, 
and comment on the posts of at 
least two classmates.  
 

• Should an organization 
implement all three of these 
approaches? Why or why 
not? If not, which approach 
would be the most effective to 
implement? It would be 
helpful to explain the potential 
advantages of each approach 
in your response, along with 
any potential challenges. 

 
Develop an original response, 
and comment on the posts of at 
least two classmates.  
 

• Should every organization or 
business implement all of the 
recommended elements of an 
effective compliance 
program? Which of the 
elements are essential and 
must be implemented, 
regardless of the size of the 
organization or business? 

 
Develop an original response, 
and comment on the posts of at 
least two classmates.  
 

• Should every academic 
institution, regardless of size, 
implement the use of a 
Compliance Officer position? 
Why or why not? 

• What are the most important 
compliance practices an 
institution should implement? 

 
Develop an original response, 
and comment on the posts of at 
least two classmates.  
 

Assignments 
(100 each; unless 
noted otherwise) 
(See example for 
format) 
Notate Peer 
Review, Signature 
Assessments, and 
DLCs 
 

Analysis 
Evolution of Compliance 
 
Part I. 
 
Step 1: Based upon what you 
have learned in this module, 
what do you believe is the most 
important aspect of the evolution 
of compliance and why? 
 
Step 2: It is necessary for every 
organization and every business, 
regardless of the size or number 
of employees, to have a 
compliance department? Why or 
why not? 
 
Part II. 
Step 3: Based upon what you 
have learned, do you believe 
one compliance program can 
address all possible regulatory, 
industry, and other similar 
requirements? Please explain 
your answer. 

Analysis 
Corporate Ethical Culture 
 
Part I. 
 
Step 1: To begin your analysis of 
a corporate ethical culture, as 
related to corporate compliance, 
consider what the phrase 
"corporate culture" means, and 
provide a definition. When you 
develop a definition, share an 
example from your own 
experience.  
 
Step 2: For the second part of 
this analysis, expand upon your 
definition of corporate culture 
and describe what it means to 
have a corporate ethical culture. 
Is this a new definition or should 
every description of culture 
include an ethical component? 
Why or why not? 
 
 

Analysis 
Compliance Reporting 
 
Part I. 
 
Step 1: The last section of this 
module explored compliance 
reporting, which was focused on 
the ethical practices of an 
organization or institution. First 
explain why the availability of 
ethical issues must be part of an 
organization's compliance plan. 
 
Step 2: Next, consider the many 
issues which an organization 
must be compliant with and how 
many of those issues may 
involve employees. Should 
employees be able to report any 
and all suspected compliance 
violations? Why or why not? 
 
Part II. 
 

Analysis 
Compliance Practices 
 
Part I. 
 
Step 1: The last section of this 
module examined compliance 
practices, which helped 
summarize everything you have 
learned about compliance for the 
first four modules. For the first 
part of your analysis, consider 
the evolution of compliance. 
Does the field of compliance 
need to evolve any further, in 
order to keep up with regulatory 
and legal changes, or do you 
believe most organizations now 
have the capability to implement 
effective compliance practices? 
 
Step 2: What are the most 
essential elements needed for 
an organization to have well-
established compliance 
practices? 

Analysis 
Compliance in Higher Education 
 
Part I. 
 
Step 1: You have an opportunity 
to learn about compliance 
practices in higher education. 
Now consider everything you 
have studied about compliance, 
including the relationship in 
corporations with risk 
management.  

• What issues related to 
corporate compliance and 
risk management will 
academic institutions also 
need to manage? This is 
an opportunity for you to 
make comparisons 
between corporations and 
institutions as related to 
compliance issues. 

 
 



 
Step 4: How else do you foresee 
the field of corporate compliance 
evolving in the future? This part 
of your analysis is hypothetical 
and requires you to explain your 
answer.  
 
 
 
 
 
 
 
 

Part II. 
 
Step 3: Now expand upon your 
analysis by explaining the 
relationship between an ethical 
corporate culture and 
compliance. Should an 
organization's culture clearly 
define its responsibility in 
compliance matters? Why or 
why not? 
 
Step 4: For the final aspect of 
this analysis, address the 
following: How can an 
organization's ethical culture 
support compliance?  

Step 3: How does an 
organization effectively manage 
compliance reporting to ensure 
retaliation does not become a 
problem? 
 
Step 4: Conduct additional 
research and find an example or 
examples of an organization 
which implements a compliance 
reporting system. Explain how 
this type of system relates to 
everything you have learned 
about compliance up to this point 
in the course. 
 
 

 
Part II. 
 
Step 3: How will an organization 
know if its compliance practices 
are effective?  
 
Step 4: What should an 
organization do to ensure all 
employees are upholding the 
compliance practices 
established? 
 
 

Step 2: Should compliance for 
academic institutions become an 
industry standard, something 
required for all institutions to 
implement? 
 
Part II. 
 
Step 3: Summarize what you 
have learned from the discussion 
question this week, concerning 
the implementation of 
compliance management 
programs in higher education, 
along with the use of 
Compliance Officers. 
 
Step 4: Conduct additional 
research and find an example of 
an academic institution. Describe 
the compliance management 
program established. Evaluate 
the program based upon what 
you have learned in this course.  
 
 

Learning Objects 
(Optional) 
 

     

Quizzes, Etc. 
 

 
 
 
 
 
 

    

 

Focus: 
(Optional) 
 

Ex: Engagement:  Mini-video on what it means to be engaged and engaging others 

Thinking Skill: 
Creative Thinking 
(Optional) 
 (as an example) 
(delivered in mini-
presentations and linked 
from Student Commons) 

Ex. Point-of-view Ex. Welcoming Environments  Ex.  Reality Ex. Perspectives 



 
 
Additional NOTES: 
 
 


